
The Bachelor of Science degree in Health Management prepares graduates for management careers in a
variety of health care settings and is taught by experts in the field. This program educates students for career-
entry opportunities and graduate education. Current health care professionals can develop the necessary
knowledge and skills for career advancement. The courses have been carefully designed to prepare students
to face the challenges of this dynamic industry. 

MANAGEMENT OR LEADERSHIP 

"The University of Minnesota Crookston
Healthcare Management program fostered my
knowledge and professional development
allowing me to excel at the next level of
healthcare education. Crookston’s Health
Management program has helped me develop
a great understanding of today’s healthcare
and the future to come" 

- Joe Stearly, BS. Health Management (2013)

Some golden nuggets to consider...

Hospitals and Clinics 
Nursing Homes 
Community Clinics 
Wellness Programs
Extended Care Facilities 
Industrial Health Programs 
Allied Health Agencies
Government Health Agencies (Dept. of Health) 
Medicare, Medicaid & supporting agencies 
Insurance Companies 
Preparation for graduate degrees such as, Physician
Assistant, U of M Master of Nursing program, Masters
of Public Health, Masters of Social Work, Masters of
Health Administration, and Masters of Community
Health and Wellness 

STUDENT STORY 

* Offered Onsite & Online

Offers courses in population health, law
and ethics, finance, leadership, economics,
public policy, medical terminology, quality
and performance improvement, health
determinants and disparities, strategic
planning, management, human resources,
marketing, and others. 

Includes applied internship.

PROGRAM FEATURES

positions in the following areas of Healthcare:

A University of Minnesota Crookston
Health Management degree positions
graduates for entry level positions that
lead the planning, directing, and
coordinating of resources in health care
services. Students are given the
knowledge, skills, and tools to lead in a
complex and ever-changing environment. 

REAL. HANDS-ON. READY.



PROGRAM REQUIREMENTS & CURRICULUM

ACCT 2101 - Principles of Accounting I (3.0 cr)

ACCT 2102 - Principles of Accounting II (3.0 cr)

HI 3020 - Introduction to Health Information Systems (3.0 cr) 

HSM 1010 - Medical Terminology (2.0 cr)

HSM 2010 - Introduction to the Health Care System (3.0 cr)

HSM 2510 - Population Health (3.0 cr)

HSM 2710 - Health Determinants and Disparities (3.0 cr)

HSM 3200 - Health Care Leadership and Planning (3.0 cr)

HSM 3240 - Health Care Policy and Comparative Systems (3.0 cr)

HSM 3250 - Quality Improvement and Patient Safety in Health Care (3.0 cr)

HSM 3270 - Health Care Finance (3.0 cr)

HSM 4210 - Health Care Law and Biomedical Ethics (3.0 cr)

HSM 4215 - Medical Practice Management (3.0 cr)

HSM 4400 - Health Care Economics (3.0 cr)

HSM 4500 - Strategic Management in Health Care (3.0 cr)

MGMT 3200 - Principles of Management (3.0 cr)

MGMT 3220 - Human Resource Management (3.0 cr)

MKTG 3300 - Principles of Marketing (3.0 cr)

HSM 3900 - Internship (1.0 cr)

PROGRAM CORE REQUIREMENTS : 62-64 CREDITS
A minimum of 40 liberal education credits required.
Students must complete the 10 goal areas of the
Minnesota Transfer Curriculum with the following
specific liberal education courses required:

COMP 1011 - Composition I  (3.0 cr)
COMP 1013 - Composition II  (3.0 cr)
ECON 2101 - Microeconomics(3.0 cr)
MATH 1031 - College Algebra (3.0 cr)
SPCH 1101 - Public Speaking  (3.0 cr)

LIBERAL EDUCATION REQUIREMENTS

COMM 3008 - Business Writing (3.0 cr)
WRIT 3303 - Writing in Your Profession (3.0 cr)

CA 1020 - Spreadsheet Applications (3.0 cr)

Students must take enough open electives credits to meet the

120 credit graduation requirement. Approximately 13-15 credits

will be needed. 

TECHNOLOGY REQUIREMENTS

OPEN ELECTIVES

CHOOSE ONE OF THE FOLLOWING
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